	55:10:11:13.  Rate of pay on promotion. If a status employee competes for a position with an equal or higher minimum rate and is selected, the appointing authority may approve up to a five percent increase in pay. With prior approval of the commissioner, an increase of over five percent may be given. Criteria for approval include the size of the new position, salaries of incumbents in like classes, availability of applicants outside state government, and budget availability. An employee's salary shall be adjusted to a least five percent above the minimum of the salary range after the completion of six months of service in the new class.

	The employee's salary may not be less than the minimum or more than the maximum of the salary range.
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