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South Dakota Labor Force

2011 2020 # %
Actual | Projection | Growth | Growth
Labor Force 446,255 | 452,949 6,694 1.5%
- Employed 425,415
- Unemployed 20,840
- Rate 4.7% 20 year average = 3.5%
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Jobs vs. Labor Force

2011 2020 # %
Actual | Projection | Growth | Growth
Jobs 467,090 | 504,120 37,030 7.9%
Labor Force 446,255 | 452,949 6,694 1.5%
More jobs than 20,835 51171
workers




Goal: Enhance the workforce.

Objectives:

1. Get more eligible workers from our Core Workforce
into jobs.

2. Improve the skills of the Unemployed and get them
employed.

3. Recruit more people to our Labor Force.



Goal: Enhance the workforce.

Objective 1: Get more eligible workers from our Core
Workforce into jobs.



Core Workforce

but not job seeking

2011 2020 # %
Actual | Projection | Change | Change
Core Workforce 519,650 | 527,285 | 7,635 | 1.5%
(16-65 years)
Labor Force 446,255 | 452,949 6,694 1.5%
Workers available, 73.395 74336




Jobs vs. Core Workforce

workers than jobs

2011 2020 # %
Actual | Projection | Change | Change
Jobs 467,090 | 504,120 37,030 7.9%
Workf
core Workforce 519,650 | 527,285 | 7,635 | 1.5%
(16-65 years)
More potential 52 560 23165




Goal: Enhance the workforce.

Objective 2: Improve the skills of the Unemployed and
get them employed.



Unemployment Rates by County
August 2012
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DLR Services

Re-employment Intensive Services

e Ul recipients receiving benefits for more than 10
weeks are required to work with DLR office for one-
on-one employment and training services.

National Career Readiness Certificate
e |ndustry-recognized, evidence-based credential

e SD WINS: Partner with local school districts to offer
testing to high schoolers



Goal: Enhance the workforce.

Objective 3: Recruit more people to our Labor Force.

a. SD WINS: Dakota Roots
e Total Registrations: 14,161
e Active Seekers: 3,730
e Entered Employment: 2,526

b. SD WINS: 1,000 New South Dakotans
c. Activate South Dakota citizens as ambassadors.



Dakota Roots

e Successful in recruiting former South Dakotans back to
state

e Will more aggressively leverage
e Market to out-of-state former citizens
e Educate on opportunities

e Examples:
e Qut-of-state alumni mailer
e Digital engagement projects




Focus on Jobs




Total DLR Job Openings (snapshot)

September 2012 11,350
September 2011 10,600
September 2010 9,901
September 2009 7,107
September 2008 15,890




South Dakota Jobs

2011 2020 Percent

Industry Estimate | Projection | Change | Change

Total All Industries 467,088 504,120 37,032 7.9%
Total Self-Employed and Unpaid Family Workers, All Jobs 27,019 28,277 1,258 4.7%
Natural Resources and Mining 34,394 34,340 -54 -0.2%
Construction 20,416 23,165 2,749 | 13.5%
Manufacturing 37,307 40,420 3,113 8.3%
Trade, Transportation, and Utilities 81,306 87,781 6,475 8.0%
Information 6,536 6,474 -62 -1.0%
Financial Activities 29,160 32,514 3,354 11.5%
Professional and Business Services 27,909 31,238 3,329| 11.9%
Education and Health Services 101,557 112,687 11,130| 11.0%
Leisure and Hospitality 43,418 47,150 3,732 8.6%
Other Services (Except Government) 16,377 17,011 635 3.9%
Government 41,690 43,063 1,373 3.3%




Targeted Occupational Groups

e Specialty Trades e Accounting/Finance
e Mechanics e Nursing
e Sales Representatives™ e Teachers
e Truck Drivers e |Information Technology
e First Line Supervisors * Engineers
e Welders
* non-retail



Targeted Occupational Groups

2010 2020 H %
Worker Projected Change Change

Level Worker Level
Specialty Trades 11,570 12,970 1,400 12.1%
Mechanics 8,415 9,380 965 11.5%
Sales Representatives* 6,445 7,240 785 12.2%
Truck Drivers 8,185 8,910 725 8.9%
First Line Supervisors 5,325 5,870 545 10.2%
Welders 2,582 2,926 344 13.3%

* non-retail



Specialty Trades

2020
V\i())rlk(;r Projected H % Current
Worker | Change | Change | Openings
Level
Level
Specialty Trades | 11,570 | 12,970 1,400 | 12.1% 111

Examples:

* Heating, Air Conditioning, and Refrigeration Mechanics and
Installers

* Plumbers, Pipefitters, and Steamfitters

e Electricians




Snapshot of South Dakota Job Openings
for Specialty Trade Occupations by County
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Targeted Occupational Groups

2010 2020 H %
Worker Projected Change Change
Level | Worker Level
Accounting/Finance 16,972 19,014 2,042 12.0%
Nursing 8,800 10,719 1,919 21.8%
Teachers 19,761 21,491 1,730 8.8%
Information Technology 2,690 3,231 541 20.1%
Engineers 2,356 2,713 357 15.2%




Accounting/Finance

2020
V\i?rlkzr Projected H % Current
Level Worker | Change | Change | Openings
Level
Accounting/ 16,972 | 19,014 2,042 | 12.0% 127
Finance
Examples:

e Accountants and Auditors

e Bookkeeping, Accounting, and Auditing Clerks
* Financial Analysts

e Personal Financial Advisors




Snapshot of South Dakota Job Openings
for Accounting/Finance Occupations by County
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Declining Occupations

e Technological advances, such as automation, are
decreasing employment levels.

e Examples: postal service workers, order clerks, file
clerks, payroll clerks, machine feeders.



Conclusion

e Through 2020, jobs are projected to grow by
7.9 percent, but our core workforce and labor force is
only expected to grow by 1.5 percent.

e If we don’t take action to recruit workers, enhance

skills, and engage all of the core workforce, we will be
almost 52,000 workers short.

Action is needed to continue our economic vitality.
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