
State of South Dakota Hiring Process Timeline 

* Applicants with Veterans preference, Disabled Veterans preference and Disability preference must be interviewed by rule or statute. 
**Could be contingent on background/drug/or abuse screening as required by position, rule or statute, and it takes a minimum of one week to receive results. 
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5-21 days - factors involve determining who to interview, 
the applicants’ schedules and the timeliness of 
interview(s) scheduled, as well as requirements of posting 
civil service jobs per ARSD 55:10:02:01. 

15-28 days - factors include the number of applicants to interview*, the entire interview process which can 
consist of phone interview, in-person interview and 2nd in-person interview and the timeliness of reference 
responses. 

10-40 days - factors include the potential background/drug/abuse screenings completed**, applicant may need time to consider a job 
offer, offer acceptance and notice to previous employment (if applicable). 
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Date range from April 2016 to beginning of April 2017 
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Laurie Gill, Commissioner
Laurie.Gill@state.sd.us
Aaron Arnold, Legal & Human Resource Services
Aaron.Arnold@state.sd.us
Kersten Johnson, Workforce Development
Kersten.Johnson@state.sd.us
Tom Steckel, Tom Steckel, Benefits
Tom.Steckel@state.sd.us
Ellen Zeller, Classification & Compensation
Ellen.Zeller@state.sd.us

Talent Retention – We help agencies build a work 
environment that promotes retention through effective 
leadership, career development and value-added 
benefits with the following services:
    • Employee benefits, including wellness services
    • Training and career development planning
    • Leadership development and resources    • Leadership development and resources

Talent Management – We help agencies efficiently 
manage talent through effective performance management 
practices, job analysis and actionable employee data for 
managers, including: 
    • Performance management systems & tools
    • Employee surveys
    • Job analysis and classification

Talent Acquisition – We help agencies set competitive 
salaries, market State government employment and 
select the most qualified candidates with the following 
services:
    • Employee selection tools and services
    • Recruitment strategies and services
    • Workforce planning materials
    • Compensation benchmarking    • Compensation benchmarking

BHR’s mission is to build, develop and support a 
high-performing and healthy workforce. Our mission 
is carried out in three service areas:

Our Mission
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State of South Dakota: 
An employer of choice!

BHR’s Vision 

This fact sheet is provided by the Bureau of 
Human Resources (BHR) as a snapshot of 
State employee data. Although many figures 
shown here change daily, this data reflects the 
State workforce. Figures represent only 
Executive Branch employees and do not 
include Board of Regents employees or elected 
ofofficials, other than employees of the Governor.

BHR provides a wide array of human resource 
services to employees in the Executive 
Branch, which includes all employees under 
the direction of elected officials and the Board 
of Regents, the Judicial Branch, and the 
Legislative Branch of South Dakota State 
Government.
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